Proposed Policy 7610A

BOARD-STAFF COMMUNICATIONS

The Board wishes to maintain open lines of communication with College personnel.

Requests for Board action, suggestions, and complaints from employees will be presented to
the Board through established channels. Communication with the Board on these and-ether

jeb-related-matters will proceed from the employee, to the employee’s immediate supervisor,
to the Vice President, to the College President, to the Board.

Representatives from employee groups have the opportunity to speak to the Board of Trustees
monthly during regular Board meetings.

Employees who feel that they have been treated unfairly, or that a rule, plan or policy has been
incorrectly applied may file a grievance according to Policy and Procedure 44308B.

See also:
Policy 4430B Grievance and Appeal
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